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©. BIGNIFICANT DUTIES AND RESPONSTBILITIES. REFER TO PART IVa, DA FORM 67-8-1

Assigned to the Claims Division, OSJA, Fort Polk, Louisiana, and serve as a claims attorney responsible for
Personnel Claims, Tort Claims, and Hospital legal advisor. Advise four civilian employees on claims procedures
and processes, investigate claims for potential fraud, interview claimants, and approve payments for meritorious
claims. Determine government liability for tort claims asserted against the United States pursuant to the Federal
Tort Claims Act, develop potential defenses, negotiate settlement packages where appropriate, and assist the US
Attorney with litigation defense in the event suit is filed. Advise the Hospital Commander and staff on all
medico-legal issues.
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CHARACTER Dispostion of the lssder: combination of vahues, stiributes, and skis atfecting lesder actions
a. ARMY VALUES (. ry for all *NO" entries. Use PART Vb.) . Yas . No ) L. . : ‘ Yes No
1. HONOR: Adherence to the Army's publicly declared code of vakies X 5. RESPECT: Pr dignity, tairness, & EO X
2. INTEGRITY: p high p I moral standards; honest in word snd | X 6. SELFLESS-SERVICE: Places Army priorities befors sett X
3. COURAGE: ManHests physical and moral bravery X 7. DUTY: Fultils professional, legal, and moral obligstions X
4. LOYALTY: Bears true falth and alleglance to the U.S. Constitution, the Army, the unk, and the soldier X
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b.A. ATTRIBUTES (Select 1) | X |MENTAL [xs[no| [z [eHysicaL (xs[nvo] | 3. |emomioNaL (8] no |
Fundamental quslities and Possesses desire, will, initiative, and discipline Maintains sppropriate level of physical Displays self-control; calm under pressure
characteristics fitness and military bearing
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development; prerequisite to action] 4 lTACTICAL Demonstrates proficiency in required professional knowdsdge, ludgment, and warfighting lwl NFI

b.3. ACTIONS (LEADERSHIP] (Select 3) Major activities leaders perform: influencing, operating, and improving

INFLUENCING [ X [communicaring  [x$[No] [ XJoecision-making [=$[no| |3 |moTivaTING (5[ No |

Mathod of reaching gosis while Displays good oral, written, and listening skills Empioys sound jJudgment, logical ressoning Inspires, motivates, and guides others toward
operating / iImproving tor individuals / groups and uses resources wisely mission sccomplishment
OPERATING [ X [PLanNNING (xs|no| | s Jexecuring [s{nof | . |AssEssinG [ps] no |
Short-term mission Develops detaled, executable plans that sre Shows tactical proficiancy, meets mission Usas after-action and evaluation tools to
sccomplishment f le, and suitable standaids, and takes care of people/resources facilitate Improvement
IMPROVING | 7. | oEveLopinG [>$[no} | s Jeuoing w|no| | s |LearnING [pes] no |
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-+ PART V - PERFORMANCE AND POTENTIAL EVALUATION (Rater)

8. EVALUATE THE RATED OFFICER'S PERFORMANCE DURING THE RATING PERIOD AND HISHER POTENTIAL FOR PROMOTION

[X[] ouTsTANDING PERFORMANCE, ] SATISFACTORY PERFORMANCE, UNSATISFACTORY PERFORMANCE, OTHER
MUST PROMOTE PROMOTE DO NOT PROMOTE (Explain)

b, COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE AND POTENTIAL FOR PROMOTION. REFER TO PART [il, DA FORM 67-8 AND PART IVa, b, AND c DA FORM 67-8-1.
CPT Helixon continued his zealous management of tort cases and was instrumental in reducing the backlog of
older files - eliminating all files older than Fiscal Year 1997. He managed the administrative and litigation
hases of over 40 cases and authored litigation reports in four files where the amount sought was in excess of
55.3 million. He assisted the US Attorney's Office in the pre-trial preparation of one case which resulted in a
$150 settlement the day prior to trial. His legal research and writing abilitites are superb. CPT Helixon
attended monthly Risk Management Committee meetings for the local MEDDAC and provided responsive legal
advice to that committee. CPT Helixon facilitates better service to the customer. He is sympathetic, but fair to
all claimants who come into contact with the claims process. He supervised the Personnel Claims Division
within this Claims office. He continuously looks for better ways to help soldiers who present claims due to,
mostly, unpleasant circumstances. Due to office deployments, CPT Helixon was asked to assist the other
divisions, to include Legal Assistance, Administrative Law, and Criminal Law. Without complaint, he provided
outstanding legal support where needed. He exhaustively prepared two criminal cases and demonstrated during
those contested trials that he is a very capable young Judge Advocate. Although on profile as the result of a
soccer injury, he is the most talented goalie on post. His outstanding performance during this rating period
resulted in his selection as the next Chief, Administrative Law Division, within this office. CPT Helixon
welcomes new legal issues and problems, and ensures a workable solution is reached. CPT Helixon is an

excellent negotiator and has unlimited potential. He should be assigned to the US Army Claims Service to use
his claims management and resolution skills.

c. IDENTIFY ANY UNIQUE PROFESSIONAL SKILLS OR AREAS OF EXPERTISE OF VALUE TO THE ARMY THAT THIS OFFICER POSSESSES. FOR ARMY COMPETITIVE CATEGORY CPT THROUGH
LTC, ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

PART VI - INTERMEDIATE RATER

CPT Helixon is an exceptional attorney. Brimming with confidence and experience obtained as a former
enlisted soldier and civilian criminal defense attorney, CPT Helixon accomplishes any task with speed and
aplomb. Flawless research and writing skills, and endless enthusiasm combine with a knack for litigation to
allow CPT Helixon to excel as a claims attorney, trial counsel, and administrative/labor attorney. In addition,
he possesses top notch organization and monitoring skills, a talent for public speaking, and an intense desire to
succeed. A shoe-in for CVI status, CPT Helixon is an ideal Judge Advocate. His potential is limitless.

PART Vil -SENIOR RATER
8. EVALUATE THE RATED OFFICER'S PROMOTION POTENTIAL TO THE NEXT HIGHER GRADE

- | currently senior - 8 e Officer{8) in this grade
A compioted DA Form 67-8-1 was received with this repert and considared in
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b. POTENTIAL COMPARED WITH OFFICERS SENIOR|c. COMMENT ON PERFORMANCE/POTENTIAL
RATED IN SAME GRADE (OVERPRINTED BY DA}

HQDA COMPARISON OF THE SENIOR Absolutely unlimited potential. At his stage in his career, CI?T William
RATER'S PROFILE AND BOX CHECK AT Helixon is as talented and proficient as any judge advocate with whom I
THE TIME THIS REPORT PROCESSED

have worked. He is a gifted writer, outstanding oral advocate, and
exceptional athlete. With a great work ethic, Will learns rapidly. Well
CENTER OF MASS respected by his peers, judges, and commanders, he excels at every task.

Selected next to be our interim Chief of the Administrative Law Division, he
RWIXON WILLIAM M

will serve in a Major's position with distinction. Select for career status.

Assign next to a Corps or Division, then to the Graduate Course and promote
to Major. No doubt about he is one of our best company grade judge
advocates.

DATE: 2000 02 16

d. LIST 3 FUTURE ASSIGNMENTS FOR WHICH THIS OFFICER 1S BEST SUITED. FOR ARMY COMPETITIVE CATEGORY CPT THROUGH LTC,
ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.
TOTAL RATINGS: 25

Trial Counsel or Defense Counsel; Operational Law Attorney; Branch Office OIC
RATINGS THIS OFFICER: 2
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